
COLORADO COLLEGE 

Diversity and Equity Advisory Board 

Tuesday, February 8, 2022 (Zoom) 

 

Present: Jan Edwards, Cate Guenther, Christopher Hunt, Rushaan Kumar, Natanya Pulley, Ty 

Nagamatsu, Debra Mortenson, Rosalie Rodriguez, Barbara Wilson, Peony Fhagen, Neena Grover, Shane 

Brown, Anneke Bruwer  

Absent: Laurie Mozingo 

Meeting started at 2:20pm 

 

Minutes of Block 5 meeting were approved.  

 

The Staff Council have been discussing the role of the Dean of the College and the Dean of Faculty as 

well as their guest policy to invite experts on a given topic as needed. In this reassessment, they have 

been communicating with UCCS to compare their policies and roles with ours to see if there are any 

ideas or structures that could be incorporated into CC. There were also discussions on Covid policies and 

having a serious conversation on CC’s future with the uncertainty of this virus. Lastly, the Staff Council 

are beginning to go through the results of the Modern Think survey and are working on a response for 

when the results start to be rolled out to the CC community.  

There is no current replacement for Eric Lee’s position. As a result, projects will need to be put on hold 

and deans will not be able to take on new projects. Additionally, the DEI office has hired new staff to 

help alleviate the massive workload of the office. The office is also looking for recommendations for 

their ‘Dismantling Hate’ series and want to get more community input on lecturers that they would like 

to hear. In addition, the staff handbook was sent out to DEI experts and the office is now going through 

their recommendations to find ways to incorporate it into our handbook.  

LACRELA is hosting an E-Convening and CC are allotted 10 spots for the conference, which will allow CC 

to expand our DEI knowledge to apply to our own community and help as needed.  

DEAB offered their services to the DEI Office to assist with this process as an advisory role to share 

experience with interviewing candidates and creating reports for the Dean and the department. What 

DEAB members learned from the interview process can help improve the current process of selecting 

candidates with a DEI lens.  

Two faculty members of DEAB were part of the Title IX conversations and revisions. The committee 

looked at title IX policy and are providing feedback on improving CC’s Title IX policy. Another DEAB 

member was part of the Title IX AVP search that went well and results should be announced shortly. 

The concerns brought up by staff during Project 2024 workshops were discussed. The issues regarding 

staff workload and feelings of not being valued on campus. DEAB believes that their board, in addition 

to CC’s governance, need to act fast to respond to this feedback, or these feelings brought up will 



continue to linger. Additionally, DEAB wants to continue to provide the space and resources for staff to 

voice their opinions and voice their grievances with their work and compensation and ensure that they 

will be heard and solutions will be made. Part of this commitment is for DEAB to reach out to the 

president’s office imploring action be taken swiftly.  

DEAB discussed their guest policy and discussed the handbook language. The discussion brought up 

some debate on whether our closed sessions were truly necessary. Currently, the meetings will remain 

closed with the DEAB membership being the primary attendees. Guests can always be invited if 

necessary for the regular work of DEAB. 

 


