
Colorado College 

Diversity and Equity Advisory Board 

Friday December 6th, 2019 

Present: Megan Rhodes, Alistaire Tallent, Anneke Bruwer, Jessica Kisunzu, Steve Lawson, Tina Valtierra, 

Amairani Alamillo, Pearl Leonord-Rock, and Rushaan Kumar 

Absent: Paul Buckley, Heather Kissack, and Jan Edwards 

 

Agenda Block 4 

 

I. 2020 nominees for the Victor Nelson-Cisneros Diversity and Inclusion Award: Discussing 

everyone’s top two recommendations  

 DEAB decided to create clear criteria and ruberics for the award 

 Possible criteria  

o Diverse perspectives in day–to–day work  

o Goes above and beyond to support diversity outside of everyday work  

 Tina will work on the rubric (for nominating as well as evaluating nominees) 

 DEAB decided that ex-officio members will be included in the discussion of 

candidates, not submitting final votes 

 In the future, when number of nominees is low (define low), should candidates from 

previous years be considered again? 

II. Revised role of DEAB and report from latest meeting with the president  

 Alistaire proposed that the DEAB should be a communication/liaison body. 

 One DEAB member would serve as ex officio on every major decision making 

committee on campus (faculty executive committee, curriculum executive 

committee, staff council, the committee on admissions and financial aid, etc). 

 Each member would report back to the DEAB on what that committee is doing, and 

in comparing reports, the DEAB would get a sense of where there are gaps, 

redundancies, or contradictions in campus anti-racism efforts and diversity and 

inclusion initiatives. 

o This also increases DEABs presence and visiability on campus  

 Questions and concerns  

o There is a potentially disparate amount of work among DEAB members 

depending on their committee assignments due to differening frequency of 

meetings for various committees. 

o There could be discomfort for untenured faculty reporting on tenured faculty. 

o How would DEAB select who goes to which committee? Would members 

without expertise in the committee topic be able to understand enough to take 

notes? 

o What would be the evaluation criteria? A rubric or certain lens? 

III. DEAB’s role in special opportunity hires (and choosing a DEAB volunteer to meet the 

sociology candidate) 

 Dean Garcia recently contacted DEAB asking for input on the current special 

opportunity hire candidate for the sociology department. 

 Alistaire volunteered to meet with the candidate. 

 It was determined that is would be useful for Dr. Buckley to talk with such a 

candidate, and he will be asked to volunteer as well. 



 We need to discuss further whether and how the DEAB can/should weigh in on these 

hires. 

IV. Recent communication from Emily Chan 

 Dr. Chan sent the DEAB chairs a copy of the Report on All College Course 

Evaluations. Alistaire will forward the report so members can read and review. 

 She also alterted us to a conference which might be a useful professional 

development opportunity for DEAB members. As we continue to clarify the role of 

the DEAB, we will keep these kinds of opportunities in mind. 

 Professional Development training for DEAB members is best suited for new 

members (entering their first of three-year terms).  

V. Announcements/New business  

 DEAB discussed the newest antiracism implementation plan update (sent to the CC 

community on Nov. 18th). 

o Feedback will be compiled and sent by Thursday the 12th.  


