
COLORADO COLLEGE 

Diversity and Equity Advisory Board 

Tuesday, December 14, 2021 (Armstrong Boardroom) 

 

Present: Jan Edwards, Cate Guenther, Eric Lee, Christopher Hunt, Rushaan Kumar, Natanya Pulley, Ty 

Nagamatsu, Debra Mortenson, Rosalie Rodriguez, Barbara Wilson 

Absent: Laurie Mozingo, Peony Fhagen, Neena Grover 

Meeting was Called to order at 2:20 pm 

1. Approve Minutes 

a. Minutes Approved 

2. Staff Council Report  

a. Staff Council did not have an open-door session due to discussing the private info on the 

climate survey. The staff council discussed incentives to get staff to fill out the climate 

survey. The staff council is still sorting out the lunch space issues that staff have brought 

up recently. Additionally, the council brought up the issues of groups on campus still 

having food and drinks for events even though that is not permitted within the covid 

guidelines and policies. Lastly, staff council is trying to reevaluate their charge as in the 

past they were designed to organize events, but in recent years they have shifted to 

policy making. Additionally, they are also going through their election process to see if 

there is anything they can do to boost the process’s efficiency.  

3. ACC update 

a. The ACC is trying to find solutions to meeting the large work load they face. They have 

discussed increasing the frequency of meetings per block and creating sub-committees 

to work in between sessions. The ACC policy recommendations discussed in the Block 3 

DEAB meeting should be finalized in the next month. ACC will also be launching a DEI 

website to provide more information on the progress of ACC’s efforts and useful 

resources for people on campus.  

4. Title IX Committee Report  

a. The Title IX Committee discussed the history of CC’s mandatory reporting policies for 

faculty and staff. These discussions sparked DEAB’s own assessment regarding the 

validity of mandatory reporting and the issues that arises with forcing staff and faculty 

to report information from students regarding Title IX violations. While the intent of this 

policy is to continue holding members of the CC community accountable for Title IX 

violations and promoting campus safety, the potential traumas on the victims and the 

imposed restraints on student/staff or faculty relations can reduce students’ trust in 

their mentors and advisors caused many DEAB members to ridicule the process. While 

some alternatives were brought forward, no clear substitution for the mandatory 

reporting process was flushed out. 

5. Barbara feedback  

a. Caste Statement Report 



i. The term “Caste” has been included in the DEI diversity policy statement and 

the policy statement will be sent out campus wide to faculty and staff. The 

announcement will include the updates to the DEI policy. DEAB discussed the 

potential idea of encouraging departments to incorporate the DEI policy into 

their Syllabuses in addition to their own departments’ policies.  

6. Report DEI Resources 

a. Faculty sent out directory  

i. DEAB is having issues with getting faculty to respond to the form and now need 

to figure out incentives for faculty to engage with the survey.  

b. Staff Update  

i. While the DEAB staff have made substantial progress on the DEI Resource form 

for staff, the lack of engagement with the faculty DEI resource form has created 

concern for many DEAB members. Members brought forward the idea of 

postponing the staff form until the problems with the faculty form have been 

resolved. However, many DEAB members have conflicting visions as to how 

these forms will function logistically as we roll both out. Ultimately, DEAB 

decided to postpone the progress on the staff form until further clarity on the 

DEI resource form’s functionality is polished and DEAB can troubleshoot the 

issues with the faculty engagement.  

  


