
COLORADO COLLEGE 

Diversity and Equity Advisory Board 

Tuesday, March 16, 2021 (virtually) 

 

Present: Neena Grover, Emilie Gray, Natanya Pulley, Christian Sorace, Anneke Bruwer, Cathy 

Gillis, Jan Edwards, Cate Guenther, Debra Mortenson, Ty Nagamatsu, Rosalie Rodriguez, Peony 

Fhagen, and Barbara Wilson 

 

Meeting was called to order around 2:15 pm 

 

Agenda Block 6 Agenda and Minutes 

 

 

1. Reviewed and accepted the Block 5 meeting minutes 

2. Staff Council Update (Anneke Bruwer) 

 Staff Council is working on elections and how they recruit for staff council and the 

various committees. Staff Council is also working on what diversity initiatives they 

will propose to work on in 2021-22. 

3. FEC Update (Neena Grover) 

 FEC/the faculty of DEAB is considering setting up times throughout the year to meet 

with various committees across campus—possibly set up a standing blockly time 

 Somehow bring all of the DEI work that the various DEI groups are doing 

 FEC Policy Subgroup (faculty files) 

o How information is provided; what is included; what counts; how and what 

service counts 

o Enhance mentorship of junior faculty; third-year review tends to be a time when 

issues “come out.” Can there be a structure where feedback is shared with a 

faculty member sooner? 

o How can DEAB provide mentorship? DEAB could be a place for non-

punitive/non-judgmental spaces for junior faculty to receive/hear about feedback 

o DEAB has asked FEC to participate in/with the Crown—how to be successful at 

CC 

o DEAB can/will continue to work on a flowchart of information/where to go/who 

to see regarding DEI topics and issues 

4. Meeting with Co-Presidents 

 Provide written description of DEAB from the Faculty Handbook (page 50 and 51); 

co-presidents like the idea of a flowchart; what id DEAB and what not is DEAB’s 

role 

 We will be discussing onboarding on March 19; we will continue the conversation.  

 We will be discussing the idea that the staff side will be like the faculty side-DEI in 

job descriptions, interview questions, i.e., the hiring process 

 DEAB cannot keep participating in finalist interviews like it has been doing in 2020-

21 and faculty searches; they like the idea of the cognate(s) being the DEI presence 

on searches 

 They liked the idea of creating DEI Fellows 



 Continued the conversation and future of DEAB being an advisory board for the 

President; can someone other than the President “assign” work to the DEAB 

 Discussed with the co-Presidents the current language in the faculty handbook 

o Note-the DEAB description was written before the antiracism work was done in 

2019 

o It needs to be updated to reflect the DEI leadership team 

o Consider the intersectional lens 

 DEAB will get a report from Anneke and Neena after the March 19 meeting with the 

co-Presidents 

5. Flowchart (DEAB, DEI Leadership Team, Others) 

 What comes to DEAB (concerns/information, etc.)? 

 What does DEAB do with information/concerns that come to DEAB? 

6. Staff DEI Leadership 

 Barbara reported a productive meeting with staff on the EEO statement; the diversity 

statement is now going into staff postings; HR student workers will start updating all 

staff job descriptions for the diversity statement and the EEO statement  

 The Recruitment and Employee Manager position is now posted; will use targeted 

recruitment strategies 

 The AVP for DEI will be posted/recruited soon using a search consultant 

 The Title IX position will be in a separate office and not part of Human Resources; 

recruitment will begin soon 

 The Staff Handbook (materials and the 23 policies) is in the hands of Dr. Takiyah 

Amin; Dr. Amin will spend several months doing that review 

7. Faculty Handbook 

 The process is moving forward; there will be a verbal announcement at the March 22 

faculty meeting.  Faculty have been allowed to submit questions and comment about 

the process via a Qualtrics survey 

8. Follow-up on responses to the current incidents regarding our Asian and Jewish 

populations 

 College leadership did write a statement regarding Asian discrimination; follow up 

meeting around Jewish discrimination is still in the scheduling process; the meeting 

will take place next week 

 Christian is/was part of a group that sent a note to the co-Presidents about Asian 

discrimination; planning for next year to have a series of events that will include 

faculty, staff, and students and pool resources from across campus; also reaching out 

to students about how the national, regional and local experiences have been 

impacting them; DEAB could consider using how we have responded to the anti-

Asian discrimination as a model for how DEAB can contribute to the institution’s 

response 

 DEAB will/should be prepared for critiques of its/DEI work; antiracism improves all 

lives---all boats rise; discomfort in the community around change is not a bad thing 

 Skill-building of how to ‘de-mystify the situation; do not react defensively but use 

critiques as opportunities to educate; CC’s Fierce Conversations is one example 

 

 

Next Meeting – April 13, 2021, 2:15 pm 


