
COLORADO COLLEGE 

Diversity and Equity Advisory Board 

Tuesday, February 16, 2021 (virtually) 

 

Present: Neena Grover, Emilie Gray, Natanya Pulley, Christian Sorace, Anneke Bruwer, Cathy 

Gillis, Jan Edwards, Cate Guenther, Debra Mortenson, Rosalie Rodriguez, and Peony Fhagen 

 

Absent: Barbara Wilson and Ty Nagamatsu 

 

Meeting was called to order around 2:15 pm 

 

Agenda Block 5 Agenda and Minutes 

 

 

1. Review and acceptance of the Block 4 meeting minutes 

2. Staff Council Update (Anneke Bruwer) 

 Staff Council Co-chairs, DEAB Staff representatives and Barbara Wilson are in 

discussions about the review process of the Staff Handbook with outside consultant 

Dr. Takiyah Amin. Also looking at the EEO statements on staff job postings, and 

waiting on the announcement of the 2021-22 Administrative Calendar.  Staff Council 

is beginning the election process for 2021-22 

3. DEAB’s role discussion (possible topics and ideas) 

 Acknowledge and respond to concerns brought forward to them from the CC 

community; meet with community members who have concerns; bring concerns to 

college leadership 

 Conduct research and or gather resources and share information with the CC 

community; make information more accessible by the community 

 Suggest/make recommendations for action; perhaps develop a flowchart for the CC 

community about who does what and where to go for information, action, etc.  The 

flowchart would include information on DEAB’s role, the DEI Leadership Team, and 

the Oversight Committee 

 Offer support, training resources 

 Connector agent for the CC community 

 Proposals/recommendations for policy changes, administration action, community 

action; and available for open discussion 

 DEAB could be a CC community ally 

 Will DEAB continue to be an advisory group to the President of the College 

 Faculty reflection – there is faculty expertise that is underutilized at CC; DEAB could 

play a role in bringing the CC community together; DEAB could play a more 

expansive role in engaging faculty and the entire CC community 

 DEAB could help create a faculty directory of DEI expertise 

 Create/consolidate database of events and community engagements 

 DEAB is a stakeholder in DEI issues 

 Create a clear directive for how to respond to trauma/incidents on campus and off 

campus (locally and nationally) 



 Work with the DEI Leadership and the Oversight Committee to create a multi-layered 

flowchart/graphic of all things DEI at CC; this would include what DEAB’s; 

 Develop resources how do I do “x”, if “y” happens on campus 

 DEAB could help inform faculty and staff onboarding around DEI at CC; 

professional development/training of new employees (faculty and staff) 

 DEAB could also play a meditator role/go between individuals, informally, like the 

Ombuds Office 

 DEAB members are not experts, and DEAB membership turns over frequently, so 

DEAB’s role should remain informal; as compared to a formal group for official 

reporting of concerns at CC/incidents at CC 

 DEAB’s co-chairs will represent DEAB on the Antiracism Implementation Plan’s 

Oversight Committee 

 DEAB is in discussion with the FEC on the Faculty Handbook review; and how to 

reform the FEC election process; DEAB could be a consulting body to the FEC 

 DEAB has been playing a role in the final faculty interviews, but this is a new 

process, and not sustainable. Dr. Fhagen meets with every candidate. Candidates 

are/will be interviewed about their DEI perspectives; Dr. Fhagen chooses the 

cognates on faculty searches 

 Idea - DEAB Open House each block 

 DEAB could be an informal space; helping address issues; create events to help the 

community navigate 

 DEAB’s role should be broad (‘…ism’s), take a broad lens, look at other exclusions 

and microaggressions; respond to the fall 2020 antisemitism report that was 

presented; is this DEAB’s role; comes back to is DEAB to respond to these types of 

concerns and put our statements to the campus community 

 DEAB could bring folks together to talk about discrimination that people have 

experienced; this could be for organizations, groups, and individuals) 

 DEAB, once its role is defined, DEAB could hold a campus forum 

 Cate, the library liaison with DEAB, has been reporting to the library staff about 

DEAB’s work.  DEAB could look at its representation and define member roles and 

their responsibility to bring information back to their representative groups and vice 

versa 

 

For the next meeting – work on the DEAB Roles MS Team document; note when/where DEAB 

is different that the DEI Leadership Team 

 

 

Next Meeting – March 16, 2021, 2:15 pm 


