
COLORADO COLLEGE 

Diversity and Equity Advisory Board 

Tuesday, December 8, 2020 (virtually) 

 

Present: Neena Grover, Emilie Gray, Natanya Pulley, Christian Sorace, Anneke Bruwer, Cathy 

Gillis, Ty Nagamatsu, Jan Edwards, Cate Guenther, Debra Mortenson, Rosalie Rodriguez, and 

Heather Kissack 

 

Absent: Barbara Wilson and Peony Fhagen 

 

Meeting was called to order around 2:15 pm 

 

Agenda Block 4 Agenda and Minutes 

 

 

1. Staff Updates 

a. Welcome to Ty Nagamatsu – New staff representative approved by Staff Council  

Ty was introduced and the board introduced itself to Ty 

b. Update Re: Staff Council – Anneke reported that she will share DEAB’s agenda 

and summary notes of DEAB going forward.  Anneke also reported on the Staff 

Council DEAB nomination process and the change coming next year, where there 

will be selection criteria, etc. for staff to be on DEAB. 

c. A note on attendance – Anneke noted that when ex-officio members are not able 

to attend a meeting, that they consider having someone from their office attend in 

the place and report out and back to their office/representative 

 

2. Victor Nelson-Cisneros Leadership Award – DEAB will vote for the award in MS Teams 

on December 12 guided by the rubric established.  Votes will be tabulated on December 

13 and results submitted to Lyrae by December 15. 

 

3. Faculty Handbook Review – comments/questions 

o What is/will be DEAB’s role in the review of the handbook? 

o What should be [in] the handbook? 

o Will DEAB be able to review the report back from the consultant after they have 

conducted their review? Process should include what happens after Dr. Amin 

submits her report to the college (FEC/DEI/Provost) 

o Something to keep in mind is faculty’s level of experience using the handbook; 

department chairs, FEC personnel sub-committee and FEC governance sub-

committee all having a different level of experience with the handbook versus the 

general faculty 

o Neena will talk to the four faculty members of the DEAB about the handbook 

review 

o DEAB discussed loading the handbook in MS Teams-however the handbook is 

publicly available on the CC website 

o In conclusion, DEAB is asking –  

 What will the process be for reviewing the handbook? 



 Who is going to be involved in the process? 

 What are the roles of the people who will be on the review committee? 

 What will happen with the report from Dr. Amin? 

 

4. Faculty Searches 

o The Dean’s Office, since the Block 3 meeting, has asked for DEAB 

representatives to participate in the finalist interviews for faculty hires. One 

DEAB member who was recently part of a search had this reflection of the 

process –  

 Introduction during the interview, my role on DEAB, DEAB supports all 

types of equity and inclusion, what is CC doing to recruit and retain 

faculty of color? 

o What does antiracism mean to CC’s faculty? 

o For DEAB reps – it would be helpful to know ‘what the college is doing’, ‘what 

the college has already done’, and ‘what is coming up in the next years’ 

o How are we treating faculty and staff searches equitably? 

 

5. Review of Staff Searches 

o Key question – how can the college be consistent in all staff searches across the 

board 

 

6. DEAB’s Committee Roles 

o What is DEAB’s role into the future? 

 Participation in the review of the Faculty Handbook – the process and 

participation 

 Participation in the review of the Staff Handbook – process and 

participation 

o How do we give voices to students? 

o DEAB’s work thus far, a board reflection –  

 Trying to under faculty searches and DEAB’s new role-steep learning 

curve; stressed 

 A little overwhelming-trying to keep on top of everything, create a DEAB 

projects document, including what people are doing 

 A lot going on, are we dropping the ball-MS Teams is helping 

 Is it helpful for DEAB to meet with the entire lists of finalist being 

interviewed, or would it be best for DEAB to meet with the final, chosen 

candidate? It is good have DEAB involved in searches, as it expresses to 

candidates CC’s commitment to diversity and inclusion 

 

 

 

Next Meeting – February 16, 2021, 2:15 pm 


