
COLORADO COLLEGE 

Diversity and Equity Advisory Board 

Tuesday, November 9, 2021 (Armstrong Boardroom) 

 

Present: Neena Grover, Jan Edwards, Cate Guenther, Eric Lee, Christopher Hunt, Rushaan 

Kumar, Natanya Pulley, Ty Nagamatsu, Debra Mortenson, Rosalie Rodriguez, Barbara Wilson 

 

Absent: Laurie Mozingo, Peony Fhagen, Cathy Gillis 

 

Meeting was called to order at 2:18 pm 

Block 3 
 
Meeting Report  
 
Meeting minutes approved  

 
Anneke reported that President has been working with the Board of Trustees to figure out what 
their role and charge will be moving forward with President’s installment. Additionally, the 
President’s office will be beginning to use the verbiage “student-central” and emphasize being 
engaged in the student body and further considering their voices and input when creating 
policies and changing the direction of the school. The report also delineated plans to promote 
transparency within the community and will begin to extend ‘In the Loop’ sessions to students. 
The provost position will also be dissolved, and a new reporting structure will be created to 
replace the provost reporting structure. The climate survey for staff will begin in the fall and the 
racial climate survey will begin in the spring. The Covid-19 advisory group are looking at 
methods to promote food equity and providing adequate space for people to eat food on 
campus and ensure space for people to have their lunch.  

 
ACC is continuing to work on policy related to staff and should have some materials ready for 
campus review soon. An obstacle to the ACC is the major trust issues on campus due to 
previous traumas. As a result, the ACC is working on rebuilding this trust with the community 
and fix the damages caused by the school in the past. The student racial climate survey had low 
response rates but should still be enough to make substantial insights regarding student 
attitudes on the racial politics of our community. The DEI Deans are also looking to consolidate 
a list of anti-racism trainings and lectures to continue our knowledge of best practices regarding 
our anti-racism efforts. The library is creating a platform that can allow submissions of such 
materials and while DEAB would like to publish these lectures on the website, there are issues 
with publishing said lectures without people putting in their CC log-in credentials.  
 
A DEAB staff member will take lead in developing the expertise document tailored to staff. This 
will be modeled based on the faculty document. DEAB aims to finalize the materials before the 
next DEAB meeting and send out to faculty before winter break. Questions were raised in the 
meeting regarding compensation as we cannot keep burdening faculty with DEI expertise 
without proper compensation for their time and efforts. Additionally, how does compensation 



operate with staff when there are differences between hourly rates and salaries. In addition, 
how do we prevent additional work from bleeding into the 9 to 5 jobs potentially taking people 
away from their full-time roles and daily routines? 

 
The flow-chart work needs to be started. The concept was proposed last year but we have not 
done any collective work on defining the task yet. We should think about various “incidents” 
that take place on campus. What is DEAB’s role in various scenarios that people face within the 
school. What proactive measures can address issues that are likely to arise. Should we create an 
open forum to collect thoughts of the community regarding DEI flow chart? Should DEAB runs 
some open meetings? 


