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PIFP Partner Organization Application Deadline: December 12, 2025.
Applications and capacity grant requests will be considered as received. 
*Please download and save this form before filling it out.*


Join us in building the next generation of social sector leaders.

The Public Interest Fellowship Program (PIFP) helps organizations in the social sector to fill gaps in their staff by streamlining the hiring process and supporting Fellows throughout their experience. Partner organizations gain access to committed, and energetic Colorado College student candidates who are excited to perform work centered around their values. These applicants benefit from organization partners by learning directly within community impact areas. Fellows enhance workplace skills, understanding of the social sector, and commitment to working for the public good while also building capacity within their fellowship organization.


Partner Organization Application


Are you applying to employ a summer or yearlong PIFP Fellow or offer a short-term project?

	
	Summer Fellowship: a minimum of 30 hours per week over a minimum of 10 weeks

	
	

	
	Yearlong Fellowship: a minimum of 30 hours per week over a minimum of 9 months

	
	

	
	Project Based Micro-Fellowship: a minimum of one week/10 hours per project up to a maximum of 10 weeks/25 hours per week



*If applying for multiple fellowships, please complete a separate application for each, and a separate job description for each..
 
	Organization name:
(and applicable abbreviations)
	

	Organization complete mailing address:
	

	Website URL:
	

	How many staff members does your organization employ?
	




	Primary Contact Name:
	

	Primary Contact Title:
	

	Email:
	
	Phone:
	




	Fellow’s Supervisor Name/Title:
	

	Executive Director:
	

	Additional Contacts (include email and phone for each):

	






How will you support your fellow during what may be their first professional experience?



What professional development opportunities will be provided for your fellow? Please provide details about learning goals which will be achieved or how this participation will enhance their capacity to do the required work. Also indicate if financial support from PIFP is necessary, or helpful, to ensure their participation in these professional development activities.



How can PIFP assist you in setting your fellow up for success?



What else should we know about your organization (e.g., staff transitions, training opportunities, etc.)? 





	
WAGES

In January 2026, the Denver minimum wage will increase to $19.29 per hour. As the cost of living in Colorado continues to rise, we ask all PIFP organizations to commit to a minimum of $16.75 per hour. We hope this will reduce the barriers some students face in choosing to participate in PIFP as the cost of living for a single in Colorado far exceeds our state minimum wage. 

For project-based micro-fellowships, please consider the anticipated hours it will require to complete this project and if an hourly wage or equivalent stipend would work best for you. Other considerations might be the cost savings of taking this project off another staff member’s plate, the level of skill or experience required to do the task, the value added of project completion, etc. We do expect that all PIFP experiences receive compensation.

If this wage expectation will lead to hardship or your inability to participate as a PIFP partner, please contact Andrea Culp, PIFP Director, to discuss your concerns. You should also indicate below if a capacity grant is necessary in order to meet this expectation.




With this information in mind, please share your expected budgeting plan for hourly wages (Anticipated hourly wage multiplied by the number of weeks multiplied by the number of hours/week - i.e. $20 hr x 50 weeks x 35 hr/wk = $35,000) or explain your plan for stipend payment:




Yearlong Fellow Benefits
Yearlong Fellows should have equivalent medical benefit options as those provided to other employees of your organization. If you are applying for a yearlong fellowship, please share the benefit provider, basic details, or a website where we can learn about the medical benefits offered:




While PIFP recognizes that cost of living is a significant challenge for fellows and encourages partner organizations to prioritize remuneration, we understand that it may be more reasonable for organizations to supplement wages with additional benefits. (e.g., a monthly rent stipend, gym membership, bus pass, cell phone allowance, etc.) Please describe any additional benefits you will offer your PIFP Fellow:




What is your organization's primary funding source(s) and how will it fund the PIFP fellowship? Please also explain any potential changes to these funding sources throughout the duration of the fellowship.




	*If you are new to PIFP, or have not participated in the last 2 years, 
please include a copy of your IRS determination letter 
with your complete application.




	
PIFP offers limited capacity grants to supplement the cost of hiring a fellow. Capacity grants are prioritized for yearlong fellowships. Yearlong host partners may be considered for up to $7,500 this year. In extreme circumstances, capacity grants may be considered for summer fellowships. Requests will be evaluated based on demonstrated financial need, number of partners requesting capacity grants, and preference to organizations who have not received this grant previously. Organizations should begin to plan the fellowship into their budgets in subsequent years and not expect the same capacity grant year after year.





	Does your organization REQUIRE a grant to assist in covering the fellow's salary?
	YES
	
	NO
	



If YES, what is the amount requested? (maximum $7500 for a yearlong fellowship)


	
Share any additional information you would like us to consider when determining your need for this capacity grant:



	Please complete the separate Fellowship Job Description form 
no later than January 22, 2026. 

The job description should include all of the information provided for applicants. Please be as detailed as possible. The more specific you are, the more applicants are able to determine their interest and alignment with your organization as well as the skills and qualifications they will bring to the role.
 
At the bottom of the Job Description, you can include ONE supplemental essay question you would like candidates to answer. This supplemental essay should be something specific to your organization or the work your Fellow will be doing. Responses to the following questions are included in the PIFP Application for all candidates. A supplemental essay question should be more specific than what will already be provided:
1. Write a short personal summary. (This summary should include any information or past experience which has led to your interest in this organization.) 
2. Identify your top 5 skills and briefly explain how they will benefit this organization.
3. Explain how a PIFP fellowship with this organization would be a step in reaching your future goals



If you are not submitting the full Fellowship Description at the time you are submitting this application, please provide some general details so we can begin marketing your role in advance of receiving the description. (Feel free to provide several options if you are still working out the details.)
· Primary role you anticipate the Fellow will play in building capacity within your organization:


· Will this work likely be within a specific department or team within the organization?


· Are you considering any specific projects this fellow will work on?


· Do you anticipate specific skills, experience, or qualifications will be necessary?


· If you are posting a Micro-Fellowship, how many fellows do you anticipate hiring?



Organization Agreement


By applying to host a PIFP Fellow, you are agreeing to the following:

· We/I will inform the PIFP Director of any changes to the Job Description or our ability to participate in PIFP before applicant interviews begin or as soon as possible thereafter to ensure appropriate updates and details are conveyed to students throughout the interview and hiring cycle.
· To the best of our/my knowledge, the organization is in a stable financial situation and will be able to fulfill its commitment to pay and provide the agreed upon benefits to the hired Fellow for the agreed upon duration of their fellowship.
· We/I acknowledge that the organization is a recognized Colorado non-profit in good standing with the state and IRS.
· We/I will communicate promptly and consistently with the PIFP Director, student applicants, and hired Fellow, throughout the duration of the hiring cycle and this partnership. This includes changes to expectations, supervision and staffing at the organization, or any organizational changes that directly impact the Fellow and/or this PIFP partnership.

	Type your name acknowledging agreement to the above:
	

	
	

	Date Application completed:
	





For questions or to submit applications:
Andrea Culp, Director
719.389.6310
aculp@coloradocollege.edu
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